PERSONNEL POLICY MANUAL
AMENDMENT #1

1. Addition to Section 22.2 - Sick Leavie Takern

“Slck leave shall be granted far fualifying absences, but the total hiours submitted
{Ineludirig worked hours, com; p time, vatation time, personal time and sick time} on
yourtimesheet should not exceed 40 hpurs fisi-a work week,

Example: You are scheduled to work elght hours, five days per weak. You worked eight
hours for four deys. and were grantedsick Jeave for glght Kours, one day. Since you
alreadyhave 40 haurs reflected for the wprk week (32 worked, 8 sick leave], you capnot
atld previoysly acerper: comp time to the tme shieet for that week,

i wour work hours, co comp tlme, vgglon,tnmg 2hd pergonal time recorded for the work
week oauals 40 hours, the fl ngt be ted sick leave for ahg work hours
thissed.”

2. Addition to Séction 19.9 ~ Payment for Gvertime

“You may be pald at amytime for accroed comp time* will be changed to:

“You miy be.pald at anytime for acerued comp time at the Coufity Commission’s
discretion,”

This amendment #1 t6 the Petsornel Policy Manyal is bereby sybmitted and adopted.
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